 Adult Development Project
CLP Life Course Journal Group Exercises
 Group Work Orientation

What is Group Work?

In group work, six to twelve people meet with one or more group facilitators or co-facilitators and talk about their issues and concerns. Group members also give feedback to each other by sharing their feelings and thoughts about what someone says or does in and out of the group. This gives group members new information and differing perspectives. This also provides members with the opportunity to experiment with new ways of behaving and to learn more about how others perceive them; this opportunity for change is unique because the group setting is a safe and supportive environment for personal growth and improving interpersonal skills. Group members contract to maintain confidentiality; what members talk about or disclose within the group is not discussed outside the group.

In the beginning sessions of group work, developing trust is the general focus for the group. During this time, the facilitators and members work to establish a safe and trusting environment where group members will be able to talk openly and honestly. When all members make a commitment to the group, a climate of trust and safety is solidified.

How does trust and safety contribute?

Group work based on trust makes it possible to alter thought processes, experiencing emotions, and develop new social techniques or ways of relating to others. As a result of group work, people begin to experience in a new way that they are neither alone nor unique. It is very encouraging to discover that other people have similar difficulties, struggle with common dilemmas, wrestle with the same feelings and thoughts. In the group setting, people feel free to care about and help each other grow and achieve their goals.

What do people talk about in group work?

Group work is a laboratory for risk-taking. People talk about all their problems and concerns. They share what is bothering them. They disclose the things that they want and need from others. They risk asking for support, feedback, and advice. Group members are free to ask the group to meet their expectations. At some times support may be needed. At other times, realistic feedback may be what the member needs and is seeking. It is important to tell people what you expect of them. Group work provides great opportunities to practice these difficult behaviors.

Revealing thoughts and feelings - self-disclosure - is an important part of group work. The degree of self-disclosure (and risk-taking) affects how helpful the group can be. The appropriate disclosures will be those that relate directly to the issues you are discussing. How much you talk about yourself depends upon your own comfort level. If you have any questions about what might or might not be helpful to discuss in group, you may always bring this up for group feedback.
�Adopted from the Group Counseling Announcement
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